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Profile of the Colle e
Name fo the Colle e RegionaJ Institute of ECucation

Aimer State Rajasthan
Date of Visit 19tl' and l4.L November , 20t7
Affilia Univers Maharshi Dayanand Saraswati Unive , Ajmerrsity
Status of ttre Colle Alliliated
Financial Ca Government Funded

e of ColleT Co-Education
No. of Departments Arts : I

Any other
Science: I Commerce: -

2 (Education and Extension Education) Total : O+
No. of Programmes UG; e pG; I M. phil. -

Ph.D.: z (Education and Science) Any other : r (D.C.G.C.)
Total : 07 Programmes

Year of Establishment 1962
UGC Reco tron (f) and re (B): YesUnder 2

Location of the Colle Urban
Area of the Cam In acres I 1O Acres
Number of Teachers Men Women Tota]

Permanent 26 27
On-Contract

I

t2
Total No. of Teachers Ph.D 2419* = 33
Total No. of Teachers. M.phil 1 + lf l*
Total No. of Teachers P.G. 26+ 13* = 39 i+ 12* = 1,9 97+95 = 5C.
No. of Nou Teachin Staff Men Women Total
Technical Staff 9 1 10
Administrative Staff 74+B* = A7 79+ 18* = 97
No. Students - Admitted in sol6-17

B.Ed., B.Sc.B.Ed., B.A.B.Ed.

U.G.: 424 637

PG: M.Ed. 42 65
M.Phil
Ph.D: l9 t+ 33
Any other : Diploma in
Guidance and Counsellin

27 I3 40

* On - Contract

Signature of the Principal and Seal:6(,
ty \ lrt

q]. fr. Rrqrqrqqr
PROF. G. VISWANATHAPPA

grqrizpRrructpnL

ffi 1;'* tr:Jr{, $rk
Reqional lnstitute of Education, Ajmer

Signature with Date
t Chairperson/Coordinator

2 Member

Prof. K.B. Budhori

Prof. Anil Kumar
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44 \.'

,

3 NAAC Officer Mrs K. RamaDr
4

PIace

23+5* = 28 1+4.* = 5

5+5 = 10

Name
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NAAC For Qualw And Excellence in Higher Education

PEER TEAM REPORT ON INSTITUTIONAL ACCREDITATION OF
REGION.A.I, INSTITUTE OF EDUCATION. AJMER

Section I : GENERAL INFORMATION

1.1 Name & Address of the
lnstitution:

1 .2 Year of Establishment 1962

1.3 Cunent Academic Activitres at the lnstitution (Numbers):

Departments / Centres o4

Programmes / Courses
offered:

B.Ed., B.Sc.B. E
Counselling

d., B.A.B.Ed., M.Ed., Ph.D., Diptoma in cuidance and

a Permanent Faculty
Members: Permanent : 27; Contractual :25
Permanent Support
Staff:

Regular. 89 +'16 = 167
Contractual: 18

I il lll Yr lV Yr
B.Ed.,

B.A. B.Ed.

87

45

94

4J 47
100 87 90 88

D.C.G.C.

17 27
Ph.D 2L

S - Sanctioned ; *A - Admitted

Old and prem
under MHRD,

ier institution, a Co
New Delhi

nstituent Unit of NCERT,

Aj
Aj

ECo- ud tiCA ona nS affiitute ed IVto tven m rity
Located n U rb na are a of me ar nd re n oiti un dn er sect ocog n

and 21 b of U act
1.5 Dates of visit of the peer
Team: 13 and 14 November,2017

Chairperson / Member-
Coordinator (Former Head & Dean, Faculty of Educatioq HNB Garhwal

University, Srinagar)
Shivalik Apartrnent BIock-B, G5, Carnl Roa4

Prof. K.B.Budhori

adun - 248001, UttarkandKrishan Pur, P.O. Ra ur, Dehar
Member Prof. Anil Kumar

Professor and Head (R)
NITT"I& Shyamla Hi[s,
Bhopal462002

D,K, Cottage, Near Dana pani Restaurant, BawadiaRes. 160,
Ka]aa,Bh -39

Adviser, NAAC, Bangatore - 560 072.

NAAC Officer Dr. (Mrs) K. Rama,

NAAC Peer Team Repod - Regional lnstitute of Education, pushkar Road, Ajmer 3OSOO4

Regional lnstitute of Education, pushkar Road, Aimer 3O5OO4

100

50
B.Sc. B.Ed. 98

M.Ed.

Students:

1 .4 Three major features in the
institutional Context
(As perceived by the peer
Team):

D.S.

1.6 Composition of the peer Team which undertook the on_site visit:



CRITERION WSE ANALYSISSection ll :

CURRICU ASPE

2.2 TEACHI NG.L ING & EVALUATION:

lnstitute designs its curricula as per guidelines

of NCTE, NCERT and affiliating MDS
University of Ajmer
lnvolvement of faculty members, Dean faculty

of Education in cunicular deslgn and
development visible and evident.

Designing and developing professional
packages to fulfil the need of SCERTS'
DlETs, of Northern Region of ln-service

Teachers.

2.1 .1 Curriculum Design and Development

Diploma Course.
Flexibility provided in languages, social

sciencei, science and mathematics and

various learning experiences in methods of

teaching.
Language proficiency, Communications Skills

and ICT part of the compulsory papers

Process started to introduce GBCS and

College offers 3 UG,1

Courses( Science and
PG Courses, 2 Doctoral
Education) and One

semester s stem from next session

reoularlv
DJan Ficulty of Education, M.D's University

belongs to RIE A.imer hence, timelY

suooe-stions, feedback communicated to BOS

ani-Academic Council of the University'

Formal mechanism of feedback analysis and
ementedto be imuse of its outcome

lders collectedFeedback from stakeho

2.1 .3. Feedback on Curriculum

B.A.B Ed.,B.Sc. B.Ed.,
programmes redesigne
A workshoP conducted

B.Ed. and M.Ed.
d in the year 2015-16
to update the

curriculum
Reviewing
an annual sti

SS b aumrncu cuSn revd ng
tetuthe nct CE of

2.1 .4. Curriculum Update

develooed for the transaction of curriculum

A ground based on theme of four pillars of

tion Theme ParkEnvironmental Educa

learning devel
Green chemist rized

oped
u aoachoa

2.1 .5 Best Practices in
Cunicular AsPects (lf anY):

based common admission test with a ratio of

60:40 . adhered to for common entrance test

marks and qualifying examination marks

respectivelY.
iqulty, n"&tt and Transparency maintained

through all lndiaAdmission to d ifferent courses

fo
cerop

lowednd aofof ovtcles
in admission
Reservation

2.2.1 . Admission Process and
Student Profile

NAAC Peer Team Reporl - Regional lnsffiute of Education' Pushkar Road' Ajmer 305004

NAAC For Quatity And Excetlence in Higher Eduiation

2.1 .2 Academic FlexibilitY



2.2.2. Calering to the Diverse Needs

NAAC For Quality And Excellence in Higher Educalion

Students from different socio- economic strata
of the society admitted.
lndividual academic help is provided to
students with diverse needs by conducting
remedial classes.
To cater the diverse needs of the students,
inclusive education and classroom practices
tnco rated in the curricula

Faculty membe rs published around 35 research

2.3. RES EARCH. CONSU LTANCY & EXTENSION:

papers and articles in lnternational, 23 in
National and refereed journals with good impact
factor . 21 books also published.
15, Faculty members approved as ph.D.
Guides under MDS University .

Some teachers received awards / recognition
for their research work.
09 ongoing research prqects funded by NCERT
and UGC

2.2.3. Teaching-Learning Process

Lecture method supplemented by seminars,
workshops and augmented by field work,
project work, peer tutoring, cooperative
learning and problem- solving techniques.
Teaching -learning embedded with lCT, made
student centric, interactive, participative and
reflective

eachT kS dls evelo Su n m c erotng ach nped s g
cte nh u

2.2.4. Teacher Quality

culty members possess Ph.D. degree.
Seminars, conferences, and workshops
organized and attended by the faculty for their
professional growth.
Most of the faculty members attended
refresher and orientation programmes for

33,fa

motion under CAS

2.2.5. Evaluation Process
and Reforms:

mination procedures and rules
communicated to the students through
prospectus, circulars and college web site.
Evaluation done through er:temal and intemal
on the basis of 60:40.
lnternal assessment used as feedback
mechanism for better achievement.
Process of ICT and CBCS in examination
system initiated.

Exa

on bank need to be revivedConce tof uesti
2.2.6. Best Practices in teaching-

Learning and Evaluation (lf any)
approach forApplication of constructivist

s formed.Social media rou
teaching leaming

2.3.1 . Promotion of Research
Provision of granting study leave and making
adjustments in teaching schedule used as
incentives for initiating research culture.
Research-oriented efforts evident and visible in

UGC and NCERT fu
visible.

nded research projects

content as well as in educa tion area

2.3.2. Research and
Publications Output

NAAC Peer Team Repod - Regional lnsfitute , Pushkar Ajmer 305004



NAAC For Quality And Exce ence in Higher Education

lnstitute providing free consultancy to various
state level institutions of northern lndia, NVS
and few pvt. schools.
Revenue Generated consultancy yet to be
initiated in a formal manner.

Library advisory committee formed and Deputy
Librarian appointed to manage and look after
the library.
Library has 83309 books, 2286 reference
books, 32 lndian journals,33 foreign journals, 46
peer reviewed .iournals, 780 back volumes 32
online journals. 45 Doctoral theses, 360 CDs
DVDs and 32 magazines.
lnstitute has fully automated and air-
conditioned lib with readin

2.3.4 Extension Activities

organrzes various community outreach
programs, viz. pollution control, disability
management, service to the elderly, girl child
education, women empowerment, health and
nutrition awareness for the benefit of the
community.
I nstitute organizing various extension activities
through its el:tension education department,
lnstitute through its strong NCC unit conducts
various activities for the students and students

lnstitute

received medals and

2.3.5 Collaborations:

ollaboration with national organisations of HIE
and its constituent units exists.
Collaborations with professional organisations
and practicing schools of the state established.
International Collaboration with HIE:and NGOs
need to be established.

C

2.3.6 Best Practices in Research,
Consultancy & Extension (lf any)

Active involvement of faculty members in
creating research culture.
Organisaton of need based community outreach
programme (Prakriti Mela)

2.4.1. Physical Facilities for Learning:

The college has total land area of 1'10 acre and
built- up area of 37739 Square meters.
The college has adequate and well equipped
infrastructure
10 , required laboratories, classrooms, separate
language lab, multipurpose hall, playground for
games & sports, Gyms, demonstration school
available.
05, smart classrooms, studio facilities created in
the campus.

2.4.2. Maintenance of lnfrastructure:

Sufficient budget allocations made for the
maintenance of infrastructure
The institution ensures optimal utilization of
resources.
Ecofriendly well maintained campus .

Ram for different abled students created.

2.4.3. Library as a Learning Resources

NAAC Peer Team Repoft - Regional ln Pushka 305004.

room for UG

2.3.3 Consultancy:

2.4 INFRASTRUCTURE AND LEARNING RESOURCES



NAAC For euality And Excettence in Higher Education

il?,,[o 
tt'o"nts equipped with reprosraphic

. Book bank facility need to be created.

2.5 STUDENT SUPPORT AN D PROG REsstON:

GOVERNANCEAND DERSH IP:
2.6

[I":XL?"'"'' 
used in cunicutum transaction

60 com ute rSp 40 en TNea centreng n) CTlab with b aro bd and nte rn c no nect anditvfi fac itv

catio
weig ti

Co m U terp edu n and com ut re ap icatipp onlveno ud e e nhtag th m ableT ache rS en uco ra es nstude ts to use CT nteach n ea rn rocess

2.4.5 Other Facilities
it

enti fo

fo
office faci

Conferen cum sem nar room ud ito rl mu thdoo as cous c o n a f aud o un m ava ba eoutdoor na d ndoo SI rts fapo ct iti s rop ded05 ho els d a faCI itie r Staff & fa Cutra Sn rt Itypo anteen tesepa washroo mSbo rS aY nd rlSg hea Ith recent Uest hs ouse postnba k TM S WA coo letoD ithrification aVA bla
Ma n a ned cofriend mly sUp

fi faci eiti S rop ded

2.5.1 Student progression:

D outrop- rate ba out 05o/o
P resrog on record of stU nde towa Irds urthes rdu not am n ned
P SAS rcepe n e ratag eS I7ng 1 00 o/o nU n VE rS Exaity m Som stude tSn obta n edm tdoeda sna d rankS n U n VCrsit Exam

2.5.2 Student Support

a enda r of CU rnCU ra CO urnCU a f and extracurn la r activit CS rovip ded to th stude tsnP acem n and acepl ment comm ittee extP S t.acement ce need o be mo ro-ap ctive forthe CA uSC

events
in cultural

lections.

umn o act on IStereg red but to be
er-

ctivit cti
fo

nt hoU com etitip on of cU tUo anrg ized a dn students rtpa CI atepand ortssp a CS a VC va Ude Snt ounct rmed throU h
5 B4 es Pra cecti S n Student

US rt appo dn reSSProg nof an( v)

Publica
Formati

tion of e-n
on of eco-

ewsletter
club.

S on m SSI no nd ueS of the nstitute staa tednd am de a ab o Sta ek oh dersaIV an em nts com m ittee of he nStituteCoNS ituted b CN Ev RT for 03 rSyea th ce
NAAC peer Team Repoft - Regional lnstitute of

2.6.1 lnstitutionat Vision and Leadership.

2.5.3 Student Activities:
yetfunctional.

2.

2.4.4. ICT as Learning Resources:

2.4.6 Best practices in the

l!y:topr"n, of Infrastructure
and Learning Resources (lf any):

wi-



NAAC For Quality And Excellence in Higher Education

2.7.3 Stakeholder RelationshiPs;

b

chanc€llor of the affiliating university as
Chairperson.
lnstitute Advisory Board with experts from
NCERT and other academic organizations
formed.
Collective leadershi visible
Management through different committees in
place.
Organisational structure of the lnstitute ensures
decentralized administration and functioning
Responsibilities and duties communicated and
shared.
Academic plan prepared in the beginning of the
year and time tables prepared accordingly.
Educational policies made by NCERT at national
level, implemented and monitored by the
lnstitute.
Prospective plan for further development and

[ills need to be re ared

2.6.3. Strategy Development and
Deployment:

lnstitute follows recruitment rules provided by
NCERT and UGC
Performance of the faculty assested through
Self Appraisal.
Welfare measures taken and provided as per

ons of the NCERT and Govt. of lndia
The lnstitute, a constituent unit of NCERT,
financed by NCERT.
Accounts subjecled to internal and external
audits as per the rules.
Financial mana ment com rized

2.6.5 Financial Management and
Resource Mobilization:

Freedom of governance
Financial providence.

IQAC constituted and functional since
September 20'16
Preparation and compilation of SAR for NAAC

accreditation by IQAC.
Feedback mechanism and follow-up action for

education needs to be focuseduali

2.7.1 lntemal QualitY Assurance
System

Special education cell formed, paper on

inclusive education in B.Ed. and M.Ed. courses
introduced.
Guidance and Counselling provided to needy
students.
No gender discrimination among faculty, staff
and students

2.7.2 lnclusive Practices

Positive and harmonious relations with
stakeholders
Verbal feedback taken from stakeholders.
Formal feedback mechanism yet to be
develo

2.7 INNOVATIVE PRACTICES:

"'{

2.6.2. Organizatio n a I Arrangements.

2.6.4 Human Resource Management:

2.6.6 Best Practices in Governance and
Leadership (lf anY):

NAAC Peer Team Repott - Regional tnstitute of Education' Pushkar Road, Aimer 305004'



NAAC For Qualv And Exceltence in Higher Education

Section lll: OVERALL ANALYSIS

3.1 lnstitutional Strengths: ifi

stitutio
positive

P utedep stn ofute educat on
We t- ueq dnpped ma nta ned nfrastruct u re
T rea n admransp ISS on roCESSp

uao aed nd eares h no ented
Governmen ndfu ed n n N E TRS udentS with ou oo cok mm itted tato ekteach n Srofess onp

3.2 lnstitutional Weaknesses

. Non implementation of Semester and CBCSsystem.. Bgok bank facility not created.. 
l9r-?9,"" ofTeaching and non{eaching fiiledon contract basis.
Non-availability of scholarships to day-scholars.

in
Feedback an its utila na dys oizati n no

Utrlizing research findings to improve quality ofschool education

it

Sco to startpe ureven nerateds consu Ita ncyS for reccope ru m nt of each n ndag
teach staff ASng r N Epe RT nornib

oT sta rt semester n exam and BCS neva UA tion

ratio
i) tocope wid n he col abo n ithn rna tional na a nto S NGOs

ntries
zali

Sta rti ns rated ufo rnteg raye rapo duatescourse n scien ce and art
Establishment of the u n it
Attracti studeng nts from fo n ucog
uti no of th avai able andopen are a n hem pus

NAAC peer Team Repod _ Regional lnstitute ot Education, pushkar Roact, Ajmer 3OSOO4.

faculty.

regional

under

proper practice.

3. 3 lnstitutional Opportunities:

non-

and

3.4 lnstitutional Challenges:

of

NSS



NAAC For Qualw And Excellence in Higher Educaton

t agree with the observations of the Peer Team as mentioned in this repott'

Place : Aimer
Dale i 14-11-2017

re of the Pri
lnstitution with D

fi. fr. Etqraq'ql
PROF. G. VISWANATHAPPA

:rwF

NAAC
Coordinator

SectionlV: RECOMMENDATIONS FOR QUALITY ENHANCEMENT OF
THE INSTITUTION

. B.Ed. and M.Ed. 3 year integrated course may be startq

. M.Sc. M.Ed. 3 year integrated course to be started -
o Value added add-on courses to be introduced.
. Career and employment counselling need to be formalized'
o Placement cell need to be more pro-active and record of the placements to be

maintalned Year wise. '

. Student progression record to be maintained.

. conducl programmes for entrepreneurship, social competency skills, creating

personal learning environment - learning beyond classroom'

. Lfforts to be made to fill the vacant posts of teaching and non-teaching posts on

Sem
priority basis.

and CBCS for

attituditive

rsalveSe no nunte aI mmeved octu CUfa Itnd ogprCo pmv
oro Smfl clale rnn edbasbra pedp assSM nte ngct no a ASSCndn S ruatediffed rent

entsdstuoamdeveto bee eednaent dnrammteetmCo

Certificate courses
examination need to be introduced.
offered through SWAYAM portal of GOI

Peer Team Members zuith Date :
IN

s tures o

al lnstitute of Education,Amer

4a0
(t

Chairperson
and Member-
Coordinator

RegProf. ICB.Budhori
(Former Head & Dean, FacultY of

Education, HNB Garhwal UniversitY,
Srinagar)
Shivalik Apartment Block-B, G5, Canal

Road, Krishan Pur, P.O. RajPur,

Deharadun - 248001', Uttarkand

Member
Prof, Anil Kumar
Professor and Head (R)

NITTTR, Shyamla Hills,
Bhopal-02
Res. 160, D,K, Cottage, Near Dana Pani
Restaurant, Bawadia Kalan Bhopal-39

Dr. (Mrs) K.Rama"
Adviser, NAAC, Bangalore - 560 072

of learning,design

\-z


